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Ricky Recruiter gets into
the safety act through
awareness this summer
season. (Cover illustration
by Staff Sgt. Robert
Ashley)
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Tech. Sqgt.
S. Warren Richey

Job title: Enlisted
accessions recruiter,
332nd Recruiting
Squadron

Office location:
Chattanooga, Tenn.
Hometown: Boaz, Ala.
Time in Air Force: 17

calling to help others. | am
inspired and motivated
when | see a young man
or woman who wants to

go to college, but their family cannot afford to send them. | love
to receive letters from my recruits when they get to their duty
station and say, “I found you to be honest and you told me the
truth about training, and by the way, | have already received 25
hours of college.”

What is the best advice you have ever received? If you are
going to do something, do it right the first time.

What hints can you give others about recruiting? Motivate
your DEPpers to assist you. My DEPpers assist me in making
telephone calls, school visits and pre-qualifying applicants.
Personal motto: Proverbs 3:13-14, “Blessed is the man who
finds wisdom and the man who gains understanding. For her
profit is better than fine gold. She is more precious than jewels;
and nothing you desire compares to her.”




101 Critical Days of Summer

Follow your safety checklist

By Brig. Gen. Dutch Remkes
Commander

Let metell youalittleabout
mysalf — I’m achecklist-oriented
person. Recently, | launched my
boat for thefirst timeintwo
years. Inorder to ensurel did
everything necessary to get the
boat inthewater correctly, |
followed seven or eight checklists
that arestoredinmy PDA. The
firstisan outsdeinspection, like
thewalk-around on an aircraft.
Thenthere'sa“getitinthewater”
checklist, a“docking” checklist, a
“gartingtheenging’ checklit, etc.
| take starting my boat as seri-
oudy asstartinganairplane. I kid
you not, | gothroughal thisstuff.

A lot of peoplemay think this
isextreme, but | feel my check-
listskeep mefrom making stupid
mistakes, especialy whenl
haven’t done somethingintwo
years. I'mafirmbeliever that
checklistsareagood way to
ensureyou and your families
remain safewhen embarkingona
trip or participatingin an activity.
Weall usethem at work. Why
not use them at home, too? For
example, what areyou going to
dothefirst timeyou start your
lawnmower?Areyou going to run
achecklistinyour mind, or just
crank thething up without
double-checkingto seeif every-
thingisin order? Do you know
what preparationsto make prior

A lot of people may
think this (a leisure
checklist) is extreme,
but | feel my check-
lists keep me from
making stupid mis-
takes, especially
when | haven’t done
something in two
years.

todepartingon aroad trip?
Whether your checklistsare
paper-oriented or stored mentaly,
| encourageyou to usethem,
especidly now duringthe 101
Critical Daysof Summer —one
of our most dangeroustimesof
theyear. Air Force Recruiting
Servicewasvery fortunateinthat
wehad nofatalitiesand only one
minor mishap during the 2003
critical daysperiod. However,
each year theAir Forceloses
valuable peopleto mishaps—
most of which are preventable.
Takedriving asanexample,
haveyou ever gotteninto your car
after having experienced an
accident and thought, “I drivea
lot safer now that I’ ve had an
accident?” Why doesit takean
accident to make people more
cautiouswhenthey drive?If we
al started off intheright frame of
mind that preventionisthekey to

safety, we could avoid apoten-
tidly seriousgituation. Thenext
timeyou get into your car and
click the seatbelt you should be
thinking, “1 will drivesafesol
won't get into an accident.”

Withalittleextraattentionto
detail and thorough planning, your
summer can remain accident free.
But let meremind youthat safety
isnot just anindividua respons-
bility ... it sateameffort. |
expect al my commandersand
supervisorsto make safety atop
priority. So, look out for one
another asyou and your families
camp, boat, vacation, barbecue
and havefunthissummer. Take
careof yourselvesand put
prevention at thetop of your
checklist. (Editorsnote: General
Remkes recently served as
president of a safety investiga-
tion board at Luke Air Force
Base, Ariz.)
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Chief’s Sight Picture

AIlr Force adapts AIr

Longer deployments,
more forces help meet
needs of commanders

By Gen. John P. Jumper
Air Forcechief of staff
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For the past 12 years, our Air Force has adapted
to thedemandsof achanging world. Beginninginthe
early 1990s, we devel oped compositewings,
expeditionary organizations, and crisis-response
packagesthat allowed usto rapidly deliver combat
capability to combatant commanders. In 1998, we
formalized thestructureinto 10Air Expeditionary
Force packages. Theseresponsiveair and space
capabilitiesallow usto present forcesin aconsistent
manner and conduct military operationsacrossthe
spectrum of conflict.

Throughout thelate 1990s, our AEF concept of
operationshasprovenitsef timeand again. Even
withthe high demandsof OperationsSENDURING
FREEDOM and IRAQI FREEDOM, our AEFs
surged to support the combatant commanders
warfighting and deterrence missions, employing
nearly eight AEFsof combat forces. Whenmagjor air
and space operationsdiminished last year, we began
the processof re-establishing theAEF battle rhythm.

Our recongtitution target was March of thisyear,
but the continued demands of global operations,
additional contingenciesin other theaters, anda
tasking to support Army operationswith 2,000 of
our expeditionary combat support forcesrequired us
to reassess our planning assumptions, and to adjust
our AEFsto anew mission set.

Simply put, the demands on our deployable
forceshave not diminished and are not expected to
declinefor sometime. We haveanew rotational
requirement for nearly 20,000 Airmen — about
threetimesthe demand prior to Sept. 11, 2001.
Further, theAir Force component commander inthe
Central Command areaof operationshasasked us
to deploy peoplefor longer tour lengthsto alow
greater continuity for expeditionary commandersin
thefidd.

To adapt to thisnew set of circumstances, I’ ve
directed achangeto theAEF rotational cycleand



have asked our magjor commandsto expand the
pool of deployableAirmenineach AEF.

Beginning with AEF Cycle5in September 2004,
the baseline deployment will be 120 daysvice 90,
andtheAEF cyclewill changefrom a15-month
rotational cycletoa20-month cycle. Wewill
continueto expect that each Airmanwill deploy only
onceduring each cycle, although some stressed
specidtieswill deploy longer, andingreater fre-
guency, until manpower levelsare adjusted or the
theater requirementsdiminish.

For those dready deployedin AEFs 7/8 (March-
May) and those deployingin AEF 9/10 (June-
August), itisour intent to stick to our 90-day
deployment cycle. For thoseidentified to deploy in
AEF 1/2 (September-November), you should
prepareto be goneaminimum of four months. This
evolution of theAEF isnot atemporary adjustment.
More appropriately, it isrecognition of new de-
mandsaround theworld for air and space power.

Itisimportant to remember several fundamental
principlesregarding our AEF concept of operations.
First, weare not changing the basic composition of
each AEF; each will continueto provide about five
ar expeditionary wingsand six air expeditionary
groupsof capability during each vulnerability period.
Our low density/high demand unitswill continueto
follow DoD-approved deployment guidelines.
Finaly, Air Forcegloba mobility forceswill continue
tofollow our AEF Presence Policy, with mobility
aviation unitspostured in multiple AEFsto support
theU.S. Transportation Command missionand
other combatant commander needs.

The 20-month cyclewill continueto provide
commandersand Airmen theability to plan ahead,
alowingasenseof predictability whileproviding
greater continuity to thein-theater commander. Still,
| recognizelonger deploymentswill present chal -
lengesto our Reserve component, possibly affecting

Expeditionary Force

thenumber of Air Reserve Component volunteers,
and requiring selected use of presidential mobiliza-
tionauthority.

Wewill managethese mattersvery carefully,
ensuring equity and fairnessacrossthe Tota Force.

In addition to extending tour lengths, itismy
intent to expand our pool of deployableAirmenfrom
our current level of about 272,000. | have asked all
of our mgjor commandsto aggressively review the
assumptionsuponwhichthey excludeAirmenfrom
our AEFsand takeimmediate stepsto maximize
those postured intheAir Force Worldwide Unit
Type Code System and our AEF libraries. The
MAJCOMswill posturethe maximum number of
manpower authorizationsinto standard UTCs, and if
required, wewill develop new onesto provide
additional expeditionary capabilities. Resdua
authorizationswill be posturedinto associated UTCs
and will be coded to support AEF requirements
acrosstherange of military operations.

Let mebe perfectly clear —inour Air Force,
every Airmanisexpeditionary, every Airmanwill
know hisor her placeintheAEF system, and every
Airmanwill be prepared to support acombatant
commander, whether deployed, in CONUSvia
reachback, or employed at home station. If you are
wearing theuniform of theU.S. Air Force, youarea
part of theAEF.

Weareat war today, and will remain engaged
around theglobeagaingt abrutal and resilient enemy.
Every Airman— active, Guard, Reserveand civilian
— must befocused on our nationa commitment to
the Global War on Terrorism. Our jobisto deploy
and ded withterroristswherever they areintheworld
sowe never again haveto dea with them onour own
s0il. Youwill bethedifference between our success
andfailureinthisvital cause. Onceagain, | wantto
thank each and every oneof you for your dedication,
professionadismand serviceto our nation.
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Safety

Learn to stay alive
during critical days

By Tech. Sgt. Daniel Elkins
Air ForceRecruiting Service

As the hours of daylight grow longer and warm
summer days begin to heat up, the chance of off-

duty injuries and fatalities also heightens. This
warning from safety officials at Headquarters Air
Force Recruiting Service is sent to help all AFRS
members make it through this summer safely.
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“Peopl e enjoy thewesather and longer days
becauseit givesthem the opportunity to become
involved in moreoutdoor activities,” said Ray
Brown, safety manager for AFRS.

AFRSmembersarenow well into the 101
Critica Daysof Summer, inwhichincreased atten-
tionisplaced on safety by leadersthroughout theAir
Forcein hopesof eliminating the number of fatalities
commonly associ ated with of f-duty activities. The
campaign runsthrough Labor Day weekend.

Sincethestart of thisyear’scampaign, recruiting
membershaveremained vigilant with no mgor
mishaps. Last year, AFRS suffered only oneminor
injury dueto outdoor recreation. And whilemost of
theinjuriesAir Force-wide are dueto outdoor
sportsand recreation, Mr. Brown stressed that
recruiting personnel must a so remain mindful of
safety ontheroadways.

“There hasbeen an increased emphasisonthe
‘Clickitorticket’” campaign acrossthe country this
year. TheAir Force, becauseof itspolicy, hasa
greater buckle-up rate than most other segments of
society,” hesaid. “However, it only takesamomen-
tary lapseinjudgment with the use of seat belt
restraintsto provecostly.”

Warranting such acautionisthefact that
throughout therecruiting service, Airmenwill be
drivingmorethan 30 million milesthisfiscd year.

“We' vebeenfortunateto not have experienced a
fatdity ontheroadsduring duty inmy timehere,”
said Mr. Brown, who took over the safety program
for AFRSINn 1994.

Accordingtoarecent Air Forcechief of staff’s
Sight Picturefrom Gen. John P. Jumper, off-duty
private motor vehicle accidentshave steadily in-
creased sincefiscal 1998 and remaintheNo. 1 killer
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“It only takes a momentary
lapse in judgment with the
use of seat belt restraints
to prove costly.”
— Ray Brown
AFRS safety manager

of Airmen. Thesafety manager creditsthe excellent
AFRS safety record to supervisorswho “take every
opportunity to hammer hometheimportance of
safety and unit safety representativeswho call
attention to thisimportant aspect for thoseinthe
fidd”

Mr. Brown said theimportance of the summer-
long campai gn extends beyond activeduty andto
civilian personnel whose absencead soimpacts
mission accomplishment. Alsoimportant isthat
recruiterscontinueto stresssafety during their
delayed entry program commander’scals.

“It'svital that they stressthe dangersof drinking
and driving. Whether it’sbehind thewhed or onthe
water, it’'simportant that we not |ose anyoneto
injury.”

Accordingtothechief of staff inhisSight Picture,
theAir Force sgoal iszero mishaps- “ Some people
may think ‘ zero’ isssmply too hardto bearedistic
god. To my way of thinking, however, any god
other than zeroimpliesthat somemishapsare
acceptable. But no mishapis. The moment we stop
pressing forward, we start falling back.”

77/



|ON

de Preventl

IC]

Su

8 Recruiter

Watch for risk factors
to protect co-workers

By Tech. Sgt. John Asselin
Air ForceRecr uiting Service

Suicideisthe second leading cause of
death for active-duty Air Force people.
INn2003, 37 Air Force, including eight Air
Education and Training Command,
active-duty membersdied astheresult of
suicide.

Many suicides can be prevented with
the help of supervisors, co-workersand
friends, said Lt. Col. Richard Handley,
author of anAETC suicide prevention
program and chief of Air Force Recruit-
Ing Service'sofficer accessonsbranch.

“Thebest waysto prevent suicides
aretobe sengtiveto others, particularly
co-workers; know some of therisk
factors; and know what to do when you
identify asuiciderisk,” hesaid. “Histori-
caly, many of theAir Forcesuicide
victimsexpressed their desiretokill
themselvesto co-workers, who often did
not report the suiciderisk. Themost
important thing you can doistakethem
serioudy and get them help.”

Accordingtothecolonel, peoplein
themilitary aremost at risk during time of
suddenlossand upheaval, such as
divorce, relationship difficulties, financid
problems, death of aloved one, potential
lossof military career duetolegal prob-
lems, investigation, disciplinary action,
etc. Professonalsbelievewhentheties
that help balanceaperson’slifeand
providerestraint to such behavior are

suddenly lost or loosened, therisk for
suicide or someother self-destructive
behavior isintengfied.

“Lossof hope seemsto be aparticu-
larly powerful risk factor for suicide,”
Colonel Handley said. “Onestudy | did
INAETC severd yearsago indicated that
about 70 percent of thevictimswere
under investigation for somereason at the
timeof their death, which bringsabout
another risk factor for suicideinthe
military inparticular: shame.”

Intimesof war, the support and
backing of co-workersisapowerful
forceto protect against combat stress.
But thissamefactor canwork inreverse
— whenamilitary member doessome-
thing toviolatethose norms— cause
shame— and placethem outsidethe
support of others, it can often be viewed
asafateworsethan death, Colonel
Handley added. But suicideisaperma-
nent reaction to atemporary problemor
stuationinthebig schemeof things.

“Very smply, it'stheright thingtodo
to prevent needlessand tragiclossof life
and all the consequencesthat follow for
yearsafterward,” the Colonel said. “|
have donemany death notificationsinthe
Air Forceand dealt with many suicide
victims families. Somesuicidenotesl
read rationalized that they were* doing
thehonorableor right thing,” or ‘taking
careof their family’ by killingthemsalves.
| haveyet tofind onefamily member that
would agree.”



Be a LINK In the prevention chain

Lt. Col. Richard
Handley, chief of Air Force
Recruiting Service’s
officer accessions branch,
is the author of a suicide
prevention program known
as LINK, which was previ-
ously used as a model for
the Air Education and
Training Command and Air
Force program.

“A simple way to help
prevent suicides is to
remember LINK,” Colonel
Handley said. “LINK is an
active form of buddy care.
Once we had buddies in
the habit of letting some-
one know when their
‘buddy’ was at risk, we
lowered the suicide rate in
AETC by almost 50 per-
centin one year. Previ-
ously, these would have
been the folks that told
others of their thoughts, but
others did nothing.”

The Air Force Suicide
Prevention Program now
uses an updated model.
The Air Force Suicide
Prevention Web site is at
afspp.afms.mil.

Colonel Handley is also
the author of the initial
suicide prevention Air
Force Instruction, AFI 44-
154, and a chapter in AF
PAM 44-160, Community
Education and Prevention.

L ook for possible concerns and warn-
INg signs, such as stressful life events,
talking about suicide, saying they have
noshepe and can’t go on, etc.

Inquire about your concerns. Talk to
them and listen when they talk. Ask if
they have been thinking about suicide or
have had thoughts to harm themselves
or others. If they do, ask if they have a
plan. More than anything, demonstrate
active concern for them and reassure
them you want to help.

Note tihe level of risk. Note If you hear
lass,of hope; sadness and feelings that
they c¢an't go on; a history of intensified
alcoholor drug use; or specifically if
they have thoughts of suicide. Don’t
leave them alone — get help.

Know referral strategies or what to do.
Forgmost, it's notifying their supervisor
immediately and staying with the person.
Don’t think that you are getting them in
trouble.
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Driving tips grant AFRS members

Safe Passage

With more than 2,500 Air Force Recruiting Service govern-
ment vehicles on the road traveling more than 30 million miles
each year, the chance of an accident is high. In fact, more
accidents and vandalism happened to AFRS vehicles in the

first six months of fiscal 2004 than all of fiscal 2003. The Drive time

following instructions can help keep AFRS troops safe while AFRS government vehicles
on the road. Afull list of instructions is available in AFRSI 24- may only be operated

301, Management and Operation of Air Force Recruiting between the hours of 5 a.m.
Service Motor Vehicles. to 10 p.m. Make sure you

are well rested before
driving.

Safe and secure
Ensure the vehicle is
secured when not driving.
Always lock doors and do
not leave valuable items
in the vehicle. Park in
well lighted areas, inside
afence, if possible.

Back to basics
You must follow the rules of
the road. Do not exceed
the posted speed limit
and follow the local, state
and federal traffic laws.
As with a personal
vehicle, never drive
while impaired by
alcohol or on a medica-
tion that promotes
drowsiness. Always wear
a seat belt.

AIRFORCE.COM

Check it out
Check the condition
of the vehicle prior to
driving. Check the
radiator, oil, battery, windshield

washer fluid, tire pressure, lights,  Accidents h appen

windshield wiper blades and seat If an accident happens, stop immediately. Render all

belts. You should also perform a possible assistance to any injured people. Do not move

safgty check at least weekly on the vehicle from the scene of the accident until police

vehicles that have not been driven. give permission. Use the highway warning kit to alert
other motorists to the danger. Notify the proper civilian or
military authorities, or ask someone to do it for you.
Always comply with Air Force requirements and state
and local laws concerning the reporting of government
vehicle accidents.

Graphic by Tech. Sgt John Asselin
Source: AFRSI 24-301
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AROUND AFRS

Air Force Recruiting Service,
high school students
win with fourth

Perfect Prom

By Tech. Sgt. Daniel Elkins
Air For ceRecr uiting Service

TheAir Force-sponsored
“Win the Perfect Prom Sweep-
stakes’ received almost 98,000
entriesfrom studentshoping to
celebratethelr promlavishly while
subtly being exposed tothe
message— “ Be Safe. Be Smart.
Be Sober. Makethe Right
Choice’

Initsfourth year, the Web-
based sweepstakes continuesto
meet objectives, according to
marketing officialsat Air Force
Recruiting Service.

“The Perfect Prom Sweep-
stakesbringsattentionto the
underagedrinking avareness
campaign by exposing high school
juniorsand seniorstoavital
message and favorably positioning
theAir Forcewith students,
educatorsand parents,” said
Master Sgt. Juan Demiranda, an
advertising account executiveat
AFRS.

He said thiswasaccomplished
by drawing high school students
to www.perfectproms.comfor a
chanceto enter the sweepstakes
and learn more about Air Force
opportunities.

Sergeant Demirandasaid the
sweepstakes, whichranDec. 1,

Photo by Tech. Sgt. Daniel Elkins

Grand-prize winner Jessica Karshner, right, and her friends enjoy aride in
a sport utility vehicle limousine. As the winner, Ms. Karshner received use
of the limousine and a $1,500 cash allowance for prom expenses.

2003 through Feb. 29, generated
morethan 690,000 visitsto the
web site, which trandatesinto
marketingimpressons.

Of those, 11,321 students
optedtoreceiveinformation
about Air Force opportunitiesand
3,687 clicked through advertisng
onthedtetovisit
www.arforce.comtolearn more
about Air Forcejobs.

The 97,709 entries submitted
for the 2004 sweepstakeswere
up 33 percent fromlast year’s
65,168.

Randomly picked asthe 2004
grand-prizewinner was Jessica
Karshner, asenior at Seymour
High School in Seymour, Ind.

“l wasdgittingin classwhena
phonecall camefor me,” Ms.
Karshner said. “I thought it was
kind of weird— | never get cals
during class. Whenthey told mel
had won, | went into shock.”

The student received a$1,500
cash alowancefor persona prom
expensesand use of asport utility
vehiclelimousinefor her prom
May 7. Her high school, located
about 60 milessouth of India-
napolis, received $20,000 to
cover expensesand alive concert
by nationd recording artists
Wakefield for its prom, attended
by morethan 440 studentsand
thelr guests.
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Innovative idea spurs success

By Saff Sgt. MikeHammond
349th Recr uiting Squadron

Recruitingisachdlenging busness— new ideas
are needed to get ahead of the game. To meet their
challenges, an officein the 349th Recruiting Squad-
ron developed aninnovative and successful ap-
proach to DEP management.

Tulsa, Okla,, recruiters Tech. Sgt. Toby James,
Staff Sgt. Paul Longwell and Staff Sgt. Corey
Brown cameup with theideaof having new mem-
bersinthedelayed entry programwritean essay on
why they joined theAir Force.

“Thishasbeen an awesomeidea,” Sergeant
Brownsad. “The'DEPEssay’ letstheapplicants
tell usintheir ownwordswhy they joined. This
helpsusto re-motivate our DEPpersand overcome
objectionsif anyonestartsgetting cold feet.”

Many peoplefed more comfortable putting their
thoughtsand feelings on paper rather than speaking
about them, Sergeant Jamessaid. “ Thisgivesus, as

recruiters, moreinsight into what our applicantsare
thinking.”

The DEP Essay program hasprovenitsworthto
therecruiterson numerousoccas ons— from saving
potentiad cancellations, to cementinginitid saes,
according to Sergeant James.

“Therehave been several instanceswhere
applicantshaveread the essaysand realized they are
inthe same place asthe person who wrotethe
essay,” hesaid. “ It gives peoplethe opportunity to
hear what theAir Force can offer them from some-
oneother thanarecruiter.”

Theideahasa so caught on at the squadron.
“The DEP Essay representsexactly thekind of
outsi de-the-box thinking we encourageall of our
recruiterstouse,” said Lt. Col. Tom Henson, 349th
RCS commander. “Based on the successthese
recruitershave demonstrated, we areimplementing
the DEP Essay ideathroughout our squadron by
encouraging al our recruitersto start theprogramin
their offices”

DEP Essay: Why | joined the Air Force

By Katie Russdll spark, anidea, sent my wheels much out there, just waiting for
DEPper spinning. Thedreamof agoodlife  meto see, to experience...itis
becamearedlity for me. soexciting. | want totakein
“You cando anything you set | spoketo Sergeant James,or  everything, doeverything, be
your mindto. Thisworldisfull rather, he spoketo me, and a everything. Thememoriesthat |
of opportunities, don’t waste wholearray of opportunitiesand will have, theknowledgel will
your chanceto do something possibilitiesopenedupforme All - gain, knowingthat | andoing

great. Don't ever settle.”

How many timesdoyou
want to bet that every teenager
inAmericahasheardthoselines
at least adozentimes?| know |
have. But thewaysand means
weredtill amystery tome. |
know what | wanted, but had no
ideahow | wasgoingtoreach
thosegoals. But oneday a
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thedreamsthat my family had for
mewerewithinmy resch.

| want to respect mysdlf. | want
toknow that when | begin my
adultlife, | won't haveto depend
onanyonebut mysdf. | wanta
chanceto do something withmy
life— to be someone. | want to
seesomeof theworld.

Thethought that thereisso

something great for mysdlf, for
my country, isafedinglikeno
other.

Theanticipation, theplan-
ning, knowingthat whilel leave
onefamily | will begaining
another, that iswhat lifeisall
about. Going forward, setting
gods, reachingthem, | cando
that. | will dothat.



Alr Force officials take
second look at ‘code-C’

By Saff Sgt.
M elanie Streeter
Air ForcePrint News

WASHINGTON —
Following areview of thenew
force-shaping policy, Air Force
officiasrescinded theenlisted
date-of -separation rollback for
Airmenwithan assgnment
limitation code”C.”

“The secretary and chief of
staff of theAir Force decided
we should take aharder |ook
at code-C limitations, andthe
medica conditionsthat drive
(the codes), to seeif wecan
comeup withalong-term
solution, rather than ashort-
term, force-reductiontool,”
said Col. Michael Hayden. He
isthechief of theAir Force
military policy divisoneat the
Pentagon.

Initidly, theforce-shaping
program’sPhasell assigned a
date of separation no later than
June 30, 2005, for enlisted
Airmenwho possessed this
limitation and had morethan
20 yearsof serviceasof that
date. Feedback from around
theAir Forceregarding the
policy was part of what made
leadersreconsider, Colonel
Haydensad.

“We want to look at
the deployment and
assignment of Air-
men worldwide and
structure the policy
to apply to both
officers and en-
listed.”

— Col. Michael
Hayden

“Wewant to look at the
deployment and ass gnment of
Airmenworldwideand struc-
turethe policy to apply to both
officersand enlisted, whiledtill
takinginto considerationthe
needs of theAir Forceaswell
astheneedsof theAirmen,”
hesaid.

According to Tech. Sgt.
Candace Escobedo fromthe
Air Force Recruiting Service
military personnel branch, the
code“C” limitation could have
affected about 20 peoplein
AFRS

“Asmoreinformation
becomesavailableregarding
forceshaping, we'll getitto
thefield throughthegroup and
sguadron personnel offices,”
Sergeant Escobedo said.

TAKE NOTE

Obituary

JudithArras, 341t Recruiting
Squadron C Flight secretary, died
June 3 dueto complicationsfrom
cancer trestment. Mrs. Arras
servedfor 18 yearswithAir
Force Recruiting Service.

Bronze Star

Senior Master Sgt. Raymond
L agasse, 319th Recruiting Squad-
ronfirst sergeant, received the
Bronze Star medal recently for
meritoriousachievementin
connection with combat opera-
tionswhileassignedtoAhmedAll
Jaber Air Base, Kuwait.

Sergeant Lagassedsore-
ceived the Digtinguished Govern-
ment Service Manageria/Supervi-
sory award from the New Hamp-
shire Federa ExecutiveAssocia
tion. Theawardisoneof eight
presented each year to New
Hampshirefederal employeesfor
outstanding achievement.

NAACP award

TheNAACP honored Brig.
Gen. EdwardA. Rice Jr. with
their top annua awardfor a
military person, the Meritorious
ServiceAward. General Ricewas
citedfor distinguished serviceas
commander of Air Force Recruit-
ing Servicefrom May 2002 to
January 2004.

Genera Ricesaid hewas
accepting theaward on behalf of
themorethan 2,000 Air Force
Recruiting ServiceAirmenwho
aretheoneswho did thework
that resulted inhimreceiving the
award.
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AF selects 321 from AFRS for promotion

TheAir Forcerecently se-
lected 164 technical sergeants
and 157 staff sergeantsfromAir
Force Recruiting Servicefor
promotion tothenext rank. They
areasfollows:

To master ser geant

Randall R. Adams, Alridge L. Allsman,
Gari D. Anderson, David D. Anthony Jr.,
Scott R. Avery, AngelaD. Batson, William
E. Bialcak, Kelly R. Bloom, Norman W.
Boring 1V, Earl H. Boutelle Jr., Fredrick A.
Bowers, Kenneth B. Bowling, Michael J.
Bradley, Kimberly Bradshaw, Leslie
Bramlett, Daniel T. Brown, Dominique S.
Brown, James P. Brown 111, Rupert D.
Brown, Thomas M. Buxton I, Kikuyu
M. Calhoun, James P. Carey, Delbert J.
Christy, Roger L. Clapper, Dennis R.
Clark, Frank E. Clark Jr., Joel L. Clark,
Ryan A. Cobb, Robert J. Coleman,
Christopher R. Collins, Pedro A. Colon
Jr., Eric R. Cooper, Everett E. Costall,
Robert Cunningham, Joseph A. Davis,
Michael H. Davis, Tony J. Demons, lvan
A. Diaz, Bryan K. Driscoll, Jeffrey J.
Duncan, Martin E. Duran, Todd R. Edgar,
Earl G Edwards |11, Kevin M. Edwards,
Timothy L. Elias, Jay M. Flack, Jerome
A. Fletcher, Darrell 1. Foxx, Kevin H.
Fuccella, Brenton L. Gale, Reynaldo
Garciall, Robert C. Garrett, Kevin E.
Geseting, Alfredo Gonzalez, Gabriel
Gonzalez, Jose A. Gonzalez-Parra,
Roberto Goyco, Michael W. Griffin,
David A. Hahn, Michael R. Hall, Gary L.
Hameister, Mary L. D. Harley, Kenneth
L. Harry, Michael R. Hawkins, Albert S.
Head, Kent G. Heronimus, Vincent G
Hester, Jeffrey D. Hiatt, Charles C. Hoag
111, Gerald P. Hodges, Mark G. Howard,
Brian J. Huff, David J. Isham, Donald E.
J. Jackson, Michael T. Jackson, Elaina M.
Johnson, Michael J. Johnson, Charles R.
Kehoell, Troy C. Kersey, MariaT. E.
Knowles, Rosalind C. Kohl, Scott A.
Koke, Patrick A. Lander, Kenneth R.
Laney, James E. Lapenta, Joseph C.
Latino, JohnA. Leonard Jr., Laurence J.
Lewis, James E. Lindsey, Christopher L.
Lipphardt, William P. Lockard, Sean C.
Loughrey, Daniel D. Lovdahl, DaleR.
Luckey, Larry J. Mack Jr., Ariel
Maningding, Steven R. Marciniak,
Anthony D. Martin, Craig W. McCully,
Dewayne McDaniel, Richard McPherson,
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Douglas J. Mettler, Monty L. Mitchell,
Donald E. Moore Jr., Michael P. Mowrey,
Garry B. Myers|l, Louis S. North,
Manuel Ojeda Jr., Mark D. Pace, Gregory
L. Palm, Richard S. Paradis, CharlesF.
Paul, Cleon E. Peoples, David A. Perkins,
Glenn C. Perkins, Steven R. Porter,
Ronald G. Poulton, Scott T. Powers, Gary
L. Probst Jr., Arman Razavipour, Craig C.
Rickaway, Sandy L. Rief, Henry A.
Roberson, Sean D. Rose, David K.
Sanders, Gregory F. Sanders, John J.
Scarsella, TeresaD. Schorer, Anthony J.
Schuck, Patrick D. Schultz, Paul W. Scott,
Rodney B. Shepherd, Walter D. Simons,
Timothy L. Sinnaeve, Paul A. Smith,
Michael Snodgrass, Sean L. Snodgrass,
Mark I. Spivak, John P. Stavros 111,
Steven O. Stephens, David E. Stewart,
Kenneth S. Stone, Andrew R. Stowell,
Donovan J. Thomas, James L. Thompson,
Buffy M. Tobias, Michael A. Tracy, Troy
D. Turner, Jeffery C. Wagner, Bryan E.
Walker, James D. Walker, Jonathan
Weinberg, Michael L. West, Jack W.
Whitaker, David B. White, Robert J.
White, Michael Wilkinson, Sterling
Williams, Tyrone D. Williams, Leonard R.
JWilson, Jonathan P. Wissler, Delton L.
York, Eric D. Zdanowicz and Nicole L.
Zielinski.

Totechnical sergeant

LakishaA.Adams, DavidAguilar,
Antonio Andrade, Rochelle L. Arnold,
David V. Ash, Robert W. Ashley, Timothy
J. Bacon, Chester H. J. Bailey, Stacey R.
Baker, Michael Ballinger, Edward G. Bass,
Dustin C. Beard, Gerald R. Beat, John C.
Bedell, Joseph N. Benefield, Joshua N.
Bennett, Carri R. Boswell, Gregory J.
Boyce, Steven S. Bright, ThomasA.
Brindisi, Marshall D. Buford, David L.
Calabrese, David M. Cantrell, Cindy J.
Cheek, CharlesA. Clark, Vernon L. Cohrs,
LisaD. Coker, William R. Cook, Jerry L.
Dail, Craig E. Dashnaw, David M. Davis,
Kelly J. Dawson, Jason N. Defelice,
Gabriel R. Delao, David E. Dick, Richard
T. Dimson, Victor G Donado Jr., Thomas
F. Doyle, Mark J. Duarte, Katherine A.
Ebner, Michael T. Edwards, Russell J.
Ellerbe, John F. Fetter Jr., Jess L. Fisher
I11, MelindaA. Fletcher, Kristen L. Foley,
Albert Freeman Jr., Anthony Fullilove,
John T. Gadwill, Michael F. Galea,
Kenneth L. Gardner, Kimberly Gessling,
Christian Granda, Nicole J. Greenwood,

Brian R. Halley, Michael B. Hammond,
Tracy A. Handler, Jack B. Head, Jesse L.
Hemsworth, John T. Hickey, William D.
Hilton, Brian E. Holbrook, Anthony L.
Holland, David L. Hopson, James R.
House, James L. Huntley, Clifford L.
Hurst, Delano M. Jackson, Nelson W. J.
Jackson, Randy E. Jackson, Byron K.
Jefferson, Brian K. Johnson, Denise
Johnson, Jason A. Joyce, Everett J.
Justice, Aaron K. Kavanagh, Scott A.
Klaas, PamelaM. Krier, Kevin J.
Kuczynski, Joel A. Langton, Patrick K. J.
Latour, Jill M. Lavoie, Michael A. Leg,
Brian K. Lewis, Sean D. Lohr, Mark T.
Lomax, Kristofer L. Lopez, Scott D.
Lowell, Pedro F. Lozano Jr., Gregory S.
Lyles, Douglas S. Martin, Chad R.
Matson, Danny L. Matthews, Christian
Mattila, Douglas Mattingly, Darcy A.
McCoy, Craig A. McNeil, Timothy
Megenhardt, Eric D. Menard, Joseph E. I.
Metzger, Angela D. Meyer, Angel M.
Milanotero, Jody A. Miller, VictoriaA.
Miller, Joseph S. Minor, Tenisha R.
Mitchell, Brian J. Moore, Scott E. Myers,
Eric E. Neill, KareemA. Nixon, Samuel W.
Nowman, Michael A. O’ Connor, Ledlie
Owens-Richardson, Randy J. Papanek,
Brad A. Pearson, Jerome D. Peele, Mark
A. Pennock, Driscoll Phillips, John P,
Platz I11, Jeffrey W. Presson, Daniel D.
Quintero, William F. Rawls, Darnell L.
Reynolds, Pablo E. Rivero, Michael J.
Roberts, Stephen C. Sarrasin, Michael W.
Savage, Jennifer D. Seidl, Scott A. Self,
Danny L. Sellers, Joseph Sienkiewicz,
Edward R. Smith, Michadl L. Smith,
Timothy J. Smith, John D. Solane, Daniel
S. Sova, Brian H. Stone, Robert E. Story
Jr., Brian N. Sullivan, Karen D. Sutton,
Stephen M. Sutton, Randall D. Taylor,
Calvin Thomas Jr., Sherry L. Thomas,
Christopher L. Thompson, James T.
Thompson, Jeremy C. Tutt, Danny L.
Ulch Il, Rodney D. Venable, Robert W.
Veuleman, Michael S. Waddle, Bernhard
Wallmann, Edward E. Weaver, John T.
Weibel, Hilton R. Wells, Caleb T. Westfall,
and Mark E. Wildes.

TheAir Force selected atotal
of 6,217 technical sergeantsand
9,114 staff sergeantsfor promo-
tion. Thecompletelist of select-
eesacrosstheAir Forceisat
www.af pc.randol ph.af.mil/eprom.



April/May Promotions

Lieutenant Colonel

Diane L. Bilbray
Major
James A. Lamb

Captain

Ronald L. Thomas
Kelly M. Baker
Kenneth A. Crane
Jennifer A. Miller

First Lieutenant
Johnathan J. Gilliard
Chief Master Sergeant

John F. Farrell 1l
Gerald W. Thayer

Senior Master Sergeant

David G. Ponce
James R. Parker
Michael Wright
Frank J. Zura

Master Sergeant

Teresa L. Downing
Danyal K. Driscoll Jr.
Samuel J. Fulmer
Jesse W. Gabbert
Willi R. Gruetzenbach Jr.
Scott W. Hartley
Michael L. Hewitt
Mark L. Livingston
James D. Marfield
Timothy T. Olson
Steven D. Pleasants
Tina R. Williams
Steven J. Bowersox
James Core Jr.

Billy J. Farmer

Bart Graffin

Dennis G. Hatch
Stephen J. Krause
Judy K. Kuhn

333 RCS

348 RCS

347 RCS
361 RCS
362 RCS
HQAFRS

HQAFRS

317 RCS
HQAFRS

369 RCS
369 RCG
332 RCS
314 RCS

343 RCS
367 RCS
311 RCS
333 RCS
317 RCS
311 RCS
339 RCS
349 RCS
343 RCS
339 RCS
331 RCS
317 RCS
337 RCS
361 RCS
331 RCS
338 RCS
364 RCS
367 RCS
319 RCS

Christopher S. Lyons
Michael W. Menard
Geri L. Miller

John W. Monroe
Shane M. Ware

Technical Sergeant

Dwight M. Beck
Robert S. Brown

Karl R. Brunell

Robert K. Burns
Arthur C. Cuizon
Matthew J. Davidson
Leonard Dixon Jr.
Evette E. Edwards
Tammy E. Kirksey
Marcos Malacara
Michael R. McMillen
Michael F. McNey
Allen G. Miller Jr.
Clifford S. Oberg
Vincent C. Phifer
Jason D. Pool

David M. Amparan
Ronald C. Everman Jr.
Keith A. Gedick
William F. Green
Tasha L. Harris
Steven E. Hesterman Jr.
Jerry J. Honeycutt
Christopher G. Kidd
John J. Longo Jr.

Lori A. Prince

Alando C. Respress
Tracy D. Rumer
Daniel F. Sullivan
Christopher G. Westfall

Staff Sergeant

Katina R. Reynolds
Nathan M. Richardson
Aidesiderio A. Alhambra Il
David P. Anderson
Nathan B. Dove

Jaime Luevanos
Kenneth J. Raimondi

332 RCS
345 RCS
318 RCS
317 RCS
347 RCS

368 RCS
311 RCS
338 RCS
345 RCS
313 RCS
364 RCS
336 RCS
361 RCS
333 RCS
367 RCS
338 RCS
349 RCS
318 RCS
343 RCS
342 RCS
332 RCS
330 RCS
311 RCS
319 RCS
333 RCS
317 RCS
362 RCS
345 RCS
341 RCS
319 RCS
317 RCS
HQAFRS
317 RCS
313 RCS
342 RCS

314 RCS
341 RCS
364 RCS
339 RCS
331 RCS
362 RCS
319 RCS
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—Recruiting Flashback —

Tech. Sgt. Clyde Henson works with a mini-jet in its trailer. Sergeant Henson earned musical
— acclaim as a featured soloist with the PACAF Showcase.




